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The School Years

Percentage of Women in UBC 2014 Engineering Graduating Classes

35

30

0 I I I I I I I I I

ENGINEERING DISCIPLINE
R
sm THURBER

PERCENT WOMEN

&)



Early Career — Working in the Field

Reading Slope Inclinometers near Peace River Construction Inspection at a CIP Secant Pile Wall in Peace River
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Early Career — Working in the Field
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The Reasons for Leaving

e ] ay
dustr is slow to change
unsafe work environment how encugh work
not feeing opore i better oppertunities neoOsistency
offer of mare vacation lock of supesvision ack of respect
feeling Inadequate work-life betance being reatad as anumber better m
na flexitility koss of possion no succession plarning lews women in leadership lack of advacnement
family needs  toomuchtime  lock of stability poor Ieodership not encugh worek timeeheet varkploce violenc
singlemaom MOra vacat . 2 g
atsadiobis peormenagemens  1ACK OF mentorship poor work life balance 8  Ieoseculty
e woudntieae |k of bal £
timesheets ackK o aiance work load s :
o5t 5 ek of stressful 3 need for change
ica > ack of support f | . e
gailhe A PP & ami y no work life balance woridoad
E K lock of wort
ﬁ E > & = £ fomity health o .i
x o ¢ . respect 2
& § c 5 & g bored —C Q_ S re S S lcwsults z leck of leodership
‘5 B & 2 nowork
= stobiity ©

long hours |y ‘ITrnout etement,
work life balance maivomk  ongan

overworked

n £ >
% -3 S5
= 3 3 E 9
§° % 5 &¢ B
=] w0 - =~ i boring work liabsity
5 ¢ toxic \:vorkplcce under valued
a OOr communicatio : : vemational work factvie confllcs
P ; d time commitment ERnCa Mustyle oo
life crcumstances workhours B misogyny  [ecession winning the iottery
= : ~ ok of work ife by harasemebt
no fiekl opportuntes 1 o ) -
boring projects & ottery win 1 chareeal pricritizing family
disciplinory action g infiexible decdlines toxic wark environment veark environment
profits over values ' repetitive boring project a6ty
needing a change no flexibdty or wit

colto pay rotio

Burnout, bullying, and under-representation: Examining the retention of women in engineering with Dr. Jean Hutchinson. Trapezoid
article, August 19, 2025.
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The Reasons for Staying - External

= Promotion and normalization of parental leave — for both parents
= More women in leadership roles

= More fair and transparent pay (not solved but getting better)

* [ncreased allyship

= Systems set up for reporting toxic behaviour
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My Deep Purpose

What can | do for myself?

My purpose: to be there for

young engineers

Champion
Listen
Mentor

Support
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Your Deep Purpose

= \What can you do for yourself?

= Your purpose

Promote EDI
Smile at coworkers

Make a difference in the
community

Make a difference to your family
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YOU DESERVE TO BE HERE
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